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KYJIbTYPbI B /KEHCKOM TPYJ1OBOM
KOJIVIEKTUBE

Features of Organizational Culture in the Women’s Labor
Collective

Irina Kurapova
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Abstract. The article is devoted to one of the topical in modern management the problem of
organizational culture. The problem of organizational culture is currently of increased
interest in connection with the solution of practical problems of increasing the efficiency of
organizations, taking into account the human factor. The basis of the life potential of an
organization is its organizational culture, which involves certain ways and forms of people’s
activities, based on a specific system of values, norms, ideals of both the organization and
society as a whole. The activity of modern organizations depends on many factors, including
the gender composition of the organization and the level of general and professional culture
of employees, their personal profile.

Therefore, the purpose of this research was to study the insufficiently investigated aspect of
this problem - the features of the organizational culture in the women’s labor collective. The
main method was chosen test method. The study was conducted using the method OCAI
(Organizational Culture Analyze Instrument) by C. Cameron, R. Quinn, which allows to
determine both the existing and the preferred type of organizational culture.

As a result, differences in the profiles of organizational culture in the women's labor
collective are shown, compared with the men's labor collective: the current state is
characterized by the prevalence of hierarchical organizational culture and a slight severity of
indicators of market and clan organizational cultures. It was found that the current state of
the organizational culture is not satisfactory for the employees of the organization, preference
is given to the clan and adhocratic types of organizational culture and the values of the
hierarchical organizational culture currently expressed are rejected. Thus, the organizational
culture is determined by the gender characteristics of the employees of the organization and
is manifested in their values, norms of behavior and attitudes.

Keywords: adhocratic organizational culture, clan organizational culture, hierarchical
organizational culture, market organization culture, women’s labor collective.

BBenenue
Introduction

Opranuzanus  CTaHOBUTCS ~ Oa3MCHBIM  OCHOBAaHHEM  COBPEMEHHOTO
pPOCCHIICKOTO O0O0IIecTBa, MPEICTaBiisis COOOH CO3HATENBHO KOOPAUHUPYEMOE
colaibHOEe 00pa3oBaHUE C OINpPEEICHHBIMU IPaHUIIAMH, pealTu3yIollee B CBOeH
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JeATEIbHOCTH KOHKPETHbIE colualbHo 3Haunmble 1enu (Kouerkora, 2009). Ha
ATOI OCHOBE CTPOUTCA HE TOJBKO MPOTHO3UPYEMOE NOBEICHHE PAOOTHUKOB, HO U
OTHOUICHMSI MEXIY WIEHAMU opraHuszaiu. B 3Tom cwmbicie opraHuzaldoHHAs
KyJbTypa SBJISETCS JOMHUHAHTOM, orpeaenss 3(Q(PeKTUBHOCTL €€ padoThl H
ONTHUMU3UPYS Tpolecc peanusanuu Muccuu opranmsamuu (Cameron & Quin,
2011; Schein, 1985; 3ankoBckuii, 2002). Ilpuuem mas Kakaoro TUIa
OPIKYJIbTYpPbl MOT'YT OBITH CBOM MHIAMKATOPHI 3 (PEKTUBHOCTH.

Hocurenem KynbTypbl OpraHU3alluu SIBISIETCS €€ NEPCOHAN, MPU 3TOM
HEMAJIOBAXHYIO pOJIb WIPAIOT TEHAEpHble OCOOCHHOCTH TMepcoHana. Tak
M. Henning u A. Jardin BbISBIIIM, YTO MYXYMHBI M JKEHIIUHBI MO-Pa3HOMY
OCYIIECTBIISIOT MBICIIUTEIBHYI0O U TEPIENTHUBHYIO NESITEIBHOCTh B TPYIOBOM
nesrteapHoctr  (Henning & Jardin, 1977). Ilo paHHBIM OTEUYECTBEHHBIX
UCClIeIoBaTeNlel, KEHCKHUE KOJUICKTHBBI 0O0Jiee 3MOIMOHAIBHBI, KOH(IMKTHHI,
YeM MYKCKHE KOJUICKTHBBI. J[0Ka3aHO, YTO KOJUIEKTHUBBI, KOTOPbIE B OCHOBHOM
Macce TMPEACTABIAIOT COOOM CMEIIaHHBIE TPYNIbL, COATAHCHUPOBAHHBIC TIO
TeHJIEPHOMY MPHU3HAKY, HE 00JIaat0T TAKUM CBOE0Opa3neM, KakK KEHCKHUE.

[ToaTOMY 1I€IBI0 HACTOSIIETO MCCIIENOBAHUS SIBUIIOCH U3YUYEHHE MCHXO0JIO-
IMYECKUX OCOOEHHOCTEW OpraHM3allMOHHOW KYJIbTYphl KaK OJHOTO U3 Mapa-
METpOB 3(P(PEKTUBHOCTH OpPraHU3allMd B JKEHCKOM TPYAOBOM KOJIJICKTUBE.
[IpeameT uccnenoBaHMs - MCUXOJOTMYECKHUE OCOOCHHOCTH OpPraHU3allMOHHOM
KYJbTYPHI B )KEHCKOM TPYJ0BOM KOJIICKTHBE.

['unoresa uccaeoBaHusA: KEHCKUM TPYAOBOM KOJIJIEKTUB XapaKTEPU3YETCs
crienu@UUecKUMU 0COOCHHOCTSIMU TI0 OCHOBHBIM IapaMeTpaM OpraHu3alioH-
HOM KyJIBTYpBHl, OTpa)kasg Kak T€HACPHYIO MPUHAIJICKHOCTh B IEJIOM, TaK H
LEHHOCTH, HOPMbI U TOBEIACHUECKUE MOJENH, pa3JeiseMble BCEMU pabOTHU-
KaMH TPYIOBOTO KOJUIEKTHBA.

B kauecTBe OCHOBHOHM 3alayMl CTaJ0 H3Y4YEHHE HPOOJIEMbI KEHCKOTO
TPYJIOBOTO KOJUIEKTHMBA M OCOOCHHOCTEW OpPraHW3aIllMOHHOW KYyJIbTYPHI, IIO
CPaBHEHUIO C MY)KCKUM TPYIOBBIM KOJJIEKTHBOM, B TICHIXOJIOTHH.

MeTonbl HCClIEOBaHUA: METOJ OPraHU3alMu HCCIEIOBAaHUA — METOJ
NOMNEPEYHBIX CPE30B; METOAbl cOOpa JaHHBIX — TECTHUPOBAHUE; METOABI 00pa-
OOTKM JaHHBIX: KOJUYCCTBEHHBIM M KAUYCCTBCHHBIM aHAIIM3 MAacCHBa JTaHHBIX,
cTaTHCTUYeCKasi 00paboTka AaHHBIX (HemapameTpudeckue U-kputepuit Manna-
YuTHU 11 HECBSI3aHHBIX BBIOOPOK M T-kputepuil BuiikokcoHa 151 CBA3aHHBIX
BBIOOPOK).

O0630p
Overview

[IpobGnema opraHU3alMOHHOW KyJIbTYPhl BO3HHKAET MPU PACCMOTPEHUU
OpraHU3aIMK KaK CUCTEMBbI, UMEIOIICH 00IIee MOHUMaHNe TIeJIeH, IIEHHOCTEN H
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noBeaeHus. Kak otmeuvaer A.H. 3aHKOBCKHM, OpraHu3alMOHHAs KyJIbTypa
MO3BOJISIET CTJIAUTh TPOOJIEMYy COTJIaCOBaHUS WHIWBUAYAIbHBIX TIEJIEH C
oOmel 1enblo opraHuzauuu, (GopMmupyst oOliee KyJIbTypHOE MPOCTPAHCTBO,
BKJIFOUAIOIIIeE [IEHHOCTH, HOPMBI, ITOBeIeHUEeCKHE Mojienu (3aHkoBckuid, 2002).

CyliecTBYIOT pa3IuyHble TOYKU 3PEHUS Ha OIpe/ieNIeHUe MOHSTHSI OpraHu-
3alMOHHON KyJIbTYyphl. Tak, mo MHeHHIO oaHUX aBTOpoB (Schein, 1985; Peters &
Waterman, 1982), opranuzanuoHHas KyJabTypa HpeACTaBiseT CcOO0H HEKoe
BTOpPUYHOE 00pa30BaHUE, KOTOPOE MOXKHO MCIOJIb30BaTh KaK MHCTPYMEHT IS
noctkeHus nesier. CropoHHuku apyroro moaxona (Hendry, Pettigrew, &
Sparrow, 1989) mnonaratoT, uYTO OpPrKyJabTypa — 3TO HWHAUBHIYaJIbHOCTD
OpraHu3aIuH.

Takum oOpa3om, KynbTypa OpraHU3AIMHM TPEICTABISAET COOOU CIIOKHYIO
KOMITO3UITMIO BXKHBIX MPEACTABICHUHN, MPUHIMAEMBIX WIEHAMU KOJUIEKTHBA. B
OOBIYHBIX YCJIOBHUSX OpPTaHU3AIMOHHAS KYJIbTypa MPUCYTCTBYET KaK €CTECTBEH-
HBIN ¥ HE3aMETHBIM AJIEMEHT BHYTPEHHEN CpPEbl OPTaHU3aLNH, JIE)KUT B OCHOBE
HOpPM TIOBEJEHUS, NPUHATHIX B JaHHOW opranuzanuu. OpraHu3aMoHHAs
KyJbTypa MOMOTaeT MOAJEPKUBATh YCTOMUYMBBIE CBSI3UM KaK BHYTPH Camoi
OpraHu3alliM, TaK U €€ OTHOILIEHHUS C BHEILIHEW CpeIou.

B coBpeMeHHO# JuTepaType MOJYy4YWSId JOBOJBHO IIUPOKOE pacrpocTpa-
HCHHME PA3JIMYHbIC TUIOJOTMH OpraHM3alMoHHBIX KynabTyp (Blake & Mouton,
1969; Handy, 1978). Tak knaccudukarmus C. Handy Oasupyercss Ha pacrpe-
JIEJICHUH BIIACTH M CBSA3AHHBIX C HEIO IIEHHOCTHBIX OPHUEHTALMKM JUYHOCTH,
o0yclaBIMBaOMUX CHEMU(PUISCKAN XapaKTep OTHOIIEHWH WHAWBUIA W
OpraHu3alWK, CTPYKTYpPy OpraHU3alMM W XapakTep €€ ACITeNbHOCTH Ha
pa3nuuHbiXx 3tanax sBomonuu. G. Hofstede ompemenwn, 4ro GONBIIMHCTBO
paznuuuii B pabo4YnX IEHHOCTSIX U OTHONICHHSIX OOBSCHSIOTCS HAIIMOHAIBLHOMN
KyJIbTYpO#, a TaKKe 3aBUCSIT OT MECTa B OpPraHHW3allid, OT MPOQECCUuu U 1moja
(Hofstede, 1980). C. Cameron, R. Quinn Beigensiin 4 THIia KyJIbTYphl B paMKax
TeopeTuyeckol mojenn «PaMouHas KOHCTPYKIUS KOHKYPUPYIOUIUX II€H-
HOCTe». B OCHOBaHMM Ka)X[Oro THMA JieKaT 4 TpynIbl KPUTEPUEB, OINpee-
JSIOIIMX CTEP)KHEBbIE I[EHHOCTH OpPraHU3alMHU: THOKOCTh W JIUCKPETHOCTD,
CTaOMJIBHOCTh M KOHTPOJIb, BHYTPEHHUU (POKYC M MHTETpallusi, BHEIIHUNA (OKYC
u nuddepenimarus (Cameron & Quinn, 2011).

OpraHu3aiMoHHas KyJbTypa BKJIIOYAET HE TOJIBKO II00aNbHbIE HOPMBI U
npaBuia, HO M TEKYIIUMHA pEriiaMeHT JeATebHOCTH, OHa OTJIMYaeTcs B
3aBUCUMOCTH OT C(epbl AESITEIBHOCTH, (OPMBI COOCTBEHHOCTH, MOJIOKEHHUS Ha
peiHKE W B oOmecTtBe B 1enoM. [loaTomMy opraHu3aiiioHHas KyJabTypa B
KEHCKUX KOJUIEKTHBaX 00jajaeT cBoeoOpas3ueM, TeM Oonee ¢ yueToMm chepsl
po(heCCHOHATTLHOM e TEIBHOCTH (TIeAarorndeckas eI TeIbHOCTD).

OpnHako Ha CETOMHSAIITHUN ICHh B HAYYHOH JIUTEPATYPE MAJIO KOMITJIEKCHBIX
paboT, MOCBSIICHHBIX COIUATHHO-TICUXOJIOTMYECKUM OCOOCHHOCTSM JKEHCKHX
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TpynoBbIX KoJulekTMBOB. Kak otmewaer JILA. OcbMyK, Ha MpPaKTHKE
OpraHU3aHMKA JOCTATOYHO YacTO TO3UIIMOHUPYIOT Ce0s KaK «MYKCKHE» WITU
(CKEHCKHE», TIPU 3TOM yKa3biBas Ha TOT ()aKT, YTO AOCTATOYHO YACTO MOKHO
TOBOPUTH O «CMEIIIAaHHOW» opranuzanuoHHol kynbrype (OcbMmyk, 2015). Ho
JaXKe MpU TaKOM CONMOKEHUHM TEHIEPHBIX MOBEACHUYECKUX CXEM pasziuyus B
KOHCTPYUPOBAHUU CBOETrO COIMOKYJbTYPHOIO MPOCTPAHCTBA Yy MYXKYUH U
YKEHIIIMH BHYTPU OpTaHU3AINH COXPAHSIOTCS.

XKenmuuel B OoJiblliel CTENEHH, YE€M MY>KUMHBI, 3aMHTEPECOBAHbI B
CaHUTAPHO-TUTMEHUYECKUX YCIOBUSX Tpyda, B YIYYIICHUH OpraHu3aluu
pabotel. OHHM OoOJbIlle OPUEHTHUPOBAHBI HA OIECHKH WX Tpyda JIPyTAMHA
yYacTHUKaMH COBMeCTHOU aestenbHocTH (000308, 1995). XKenmunbr 6obiie
BCETO YYBCTBUTEIbHBI K OTHOIICHUSM, CKJIQJBIBAIOIIMMCS Ha MPOU3BOJICTBE.
M. Gibbs ormedaer, uro >keHImMH OoOJbIIE BCEro NpPHBICKaeT B padoTe
BO3MOXKHOCTB TioMorath aApyruMm (Gibbs, 1985).

HTtak, MOXXHO BBIICTUTh COIHMAIBHO-TICUXOJIOTHYECKAE OCOOCHHOCTH
KEHCKHX KOJUJIEKTHBOB, KOTOPHIE TAKKE MPUCYILU U KEHCKUM IeJarorudyeckum
KOJUIEKTUBAM: BBICOKAsh ASMOIIMOHAJIbHAS YYBCTBUTEJIBHOCTb, OPHEHTAIUS B
NESATEIbHOCTH Ha JIMYHOCTHBIE MOMEHTHI; OOJblllasg 3HAYUMOCTh B3aUMO-
OTHOLIEHUH; JIETKOCTh IEpPEHECEHUs1 HeONaronpusiTHbIX YCIOBUH Tpyla B
YCIIOBUSIX 0JIarONpHUsITHOTO COLMATBLHO-TICUXOJIOTMYECKOT0 KJIMMaTa.

Onucanue uccjea0BaHUs
Research methodology

TeopeTMuecko OCHOBOM MCCIENOBaHUSA BBICTYIIMIN KOHLENTYaJIbHbIE
o3y CUCTEMHOI'O U Cy6"bCKTHO-I[CHTGJ'IBHOCTHOFO moaxoJa B IICUXOJIOTUH,
TEOPETUYECKAsT MOJIENIb OPTAHU3ALMOHHON KYJIbTYpbl «PaMouHass KOHCTpyKuus
KOHKypHpyomux 1eaHoctei» C. Cameron, R. Quinn (Cameron & Quinn, 2011).

Jnsa omnpeneneHuss JOMUHHPYIOIIETO THUMA OPraHU3AaLlMOHHOW KYJIBTYpPBI
yacto wucrnonb3yercss Organizational Culture Analyze Instrument (Cameron &
Quinn, 2011). Dra MeromuKka TO3BOJIIET ONPEACIUTH JOMHHUPYIOIIUN THIT
KyJIbTYpbl. [ anxoKpaTU4ecKOM KyJbTYpbl JOMWUHAHTHBIMH HWHAMKATOPAMU
OpraHU3alMOHHON 3 (PEKTUBHOCTH SIBISIFOTCS: HOBas MPOAYKLHUSA, TBOPYECKOE
pemieHre npodieM, UAEH Ha NEepeoBOM pyOexke 3HAHMM M POCT Ha HOBBIX
ppiHKax. Jlig KJIaHOBOM KyJbTypbl HaumOoJee 3HAYMMbIMU WHIUKATOPaMHU
OpraHu3anMoHHON A((PEKTUBHOCTU SBISIOTCSA: CINIOYEHHOCTh OpraHMU3alluH,
BBICOKHM YPOBCHb MOpAJIM U YAOBJIICTBOPCHHOCTH HACMHBIX pa6oq1/1x YCIIOBHAMHU
Tpyda, pa3BUTHE YEJIOBEUECKUX pecypcoB, OpuragHas ¢opma pabOTHL
Nunukaropamu opranuzaliioHHONW 3(PPEKTUBHOCTH, KOTOPHIE XapaKTEPHBI IS
6I0pOKpaTI/I‘{6CKOﬁ KYJIbTYPBbI, ABJIAKOTCA: peHTa6eJII>HOCTB, CBOCBPCMCHHOCTD,
IUIaBHOE (GYHKIIMOHUPOBAHUE u MPEACKa3yEMOCTb. HNuaukaropel
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OpPraHM3allMOHHON A(PQPEKTUBHOCTH TPU PHIHOYHOM KyJIbType: TOCTHKEHHE
HeJIeH, ONEepEeXeHUE COMEPHUKOB, YBEIMUEHHE PBIHOYHOM O U OOpeTeHne
JOCTOMHBIX MOAPAXKaHUSI YPOBHEH 000pOTa IEHEKHBIX CPENICTB.

Beinenennpie 0a30Bble TUIIBI OPraHU3ALMOHHBIX KYJIBTYP M XapaKTEpHBIE
JUIi HUX WHJOUKATOpbl OpraHu3allMOHHOM 3()(EKTHBHOCTH JIe)KAaT B OCHOBE
JAHHOW METOJMKH, KOTOpas TIO3BOJSAET OIPEACIUTh JOMUHHUPYIOIIMA THUII
OpPraHU3alMOHHON KyJIbTYpbl M €€ CUIIY, a TaKKe MPOSBICHUS KaKIOro THUIa
KyJbTYpbl B IIECTH KIIOYEBBIX OPraHU3AIMOHHBIX W3MEPEHUSIX: Ba)KHEUIIUE
XapaKTepUCTUKU OpraHu3anuu; OOLMH CTWIb JUAEPCTBA B OpraHU3allvu;
NPUHLMIIBI, HAa KOTOPBIX CTPOUTCS YIPaBJICHHWE COTPYAHUKAMU; LEHHOCTU H
uied, OObEAUHSAIONINE COTPYTHUKOB; CTpAaTErMYecKHe LENU; KPUTEPUU ycIexa,
Ha KOTOpbIE OpHEeHTHpYeTcsl opranu3anvs. COTpyaHUKaM IIpeaiaraeTcsi aHKeTa,
CoJleprKallasi LIECTb BOIPOCOB, HMEIOIIMX YEThIpE aJIbTEPHATHUBBI OTBETOB.
Meroarka  TO3BOJIIET  ONPENEIUTh KAk  CYLIECTBYIOLIMHA, TaKk H
IPEANIOYTUTENBHBIN THIT OPraHU3alMOHHOM KYJIBTYpPbl OPTaHU3aLHH.

OMIOUPUYECKOE HCCIEJOBAaHUE TMPOBOJUIOCH HA BBIOOPKE IME€Jaroron
JIOIIKOJBHBIX 0Opa30BaTeNbHBIX Opranu3anuii r. Momkap-Osl B KOJTHYECTBE
40 gyenoBek. ITO KEHUIMHBI B BO3pAcTe OT 25 10 55 JIET C TPYIOBBIM CTaXEM OT
2 1o 25 net. [Ins BbIsBIEHUS cEU(PUUECKUX TOJBKO JJIA )KEHCKOTO TPYIOBOrO
KOJUIEKTHUBA XapaKTEPUCTUK OPraHU3aUOHHOU KYJIbTYPhl UCCIEAOBAHUE TAKXKE
OBLJIO MPOBEACHO B MYXKCKOM TPYAOBOM KOJUIEKTUBE — MPEICTaBUTEIAX
IPaBOOXPAHUTENIbHBIX OpPraHoB OOIKMM KoiuuecTBOM 20 denoBeK. ITo
MY>K4YMHBI B Bo3pacte oT 28 10 50 JeT ¢ Tpya0BbIM cTaxkeM oT 5 a0 20 ner.

PesyabTarsl
Results

PesynbraTel HccienoBaHWs, TONYYCHHBIE IO MeETOIWKe «JlnmarHocTmka
OpraHu3alMoHHON KyiabTypbl» (Organizational Culture Analyze Instrument) C.
Cameron, R. Quinn, ObuUTM MOABEPTHYTHI TINATSIHLHOMY KOJMYCCTBEHHOMY H
Ka4eCTBEHHOMY aHaJM3y. PaccMOTpUM JOMHHUpPYIONIUE MPO(HIN OpraHu3a-
IIMOHHOH KYJILTYPBI B )KEHCKOM TPYJIOBOM KoJutekTHBe (PrcyHoK 1).
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aaXoKparus

PBIHOK

—TCKYLICC ™= *= *= IIPCAIOYTUTCIIBHOC

Hepapxusia

Pucynox 1. llpoghunu opzanuzauuonnoii Kyibmypul 6 HceHCKOM MPYy008OM KOJLIeKMUge
Figure 1 Profiles of organizational culture in the women's labor collective

Wtak, B JKEHCKOM KOJJICKTUBE Ha TEKyIllee BpeMs JOMHHUPYIOIIUM
SBIISICTCSI MEPAPXMUYECKUI THIl OpPraHW3alMOHHOW KyibTypbl (39,3 6.), 4yro
CBUJIETEIBCTBYET O MOBEPXHOCTHBIX OTHOLICHUSX MEXIY COTpyAHHKaMu. OHH
LEHAT CTa0UJILHOCTh CBOETO MOJIOKEHUSI U TapaHTUHM COXPaHEHUsl UX pabouyux
MECT MpU YCIOBUUM OTBETCTBEHHOTO TPYAOBOrOo TMOBEAcHUS. B meHbIei
CTEIEeHM TIpeACTaBlIeHa PhIHOYHAS OPTKYJIbTYypa (15,6 6.), KoTOpast MPOSIBISETCS
B CTpPEMJICHHHM TMOO0EXKAaTh, COXPAHATb CBOK KOHKYPEHTOCIIOCOOHOCTD,
LEJIeYCTPEMIIEHHOCTH U CONIEPHUYECTBE COTPYIHUKOB MEXKY COOOM.

[Ipu >TOM MBI HaOMIOJAEM PACXOXKACHUE MEXIYy IOMUHUPYIOIIUMHU U
MPEANOYTUTEIPHBIMA THUIIAMUA OPTAHU3AIMOHHOW KyNnbTypbl. CTaThcTHYecKas
3HAYUMOCTb PA3JIMYUM TEKYIIEro M MPEeINOYTUTENIbHOTO COCTOSIHUM 0 TUIIAM
OpPraHM3aIlMOHHON KyJIbTYypbl IPOBEPSUIACh C MOMOIIBIO HEMapaMeTpUYECKOro
T-xkputepuss Bunkokcona. Eciu B OTHOWIEHMH PBIHOYHOM  KYJIBTYpPBI
COXpaHsieTCd €€ HE3HAUUTENbHAs BbIPAKEHHOCTb, B OTHOLIECHUH OCTAJIbHBIX
KyJIbTYp MBI BHUJIUM CIBHUTH: KJIAHOBash W aJIXOKpaTHueckash KyJIbTypbl —
peanoyYTeHue nposBisgercs B ycumienun ux npusznakos (T, =0, p<0,01 u T, =80,
p<0,01 COOTBETCTBEHHO), B TO >K€ CaMO€ BpEMsl CTPEMJICHUE YMEHBIIUTh
nposBIeHUS uepapxudeckoit KyiabTypsl (T,=0, p<0,01).
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[TonobHoe wuccnenoBaHrWE NPOBOAMUIIOCH TAKXKE Ha BBIOOPKE MYXKYHH,
[IOKa3aBUIEe, YTO B MYKCKOM TPYJOBOM KOJUJIEKTHBE THIIBI OPraHU3alHOHHOM
KYJBTYPbl HAXOJATCSI B HECKOJIBKO MHOM cooTHomeHnH (PucyHok 2).

aJIXOKpaTHs

PBIHOK

TEKyHIEC == == == IPCAIIOYTUTCIBHOC

nepapxus

Pucynox 2. llpoghunu opzanuzauyuonnoii Kyibsmypol 8 MyM#cCcKOM mpyo060M KoOJI/IeKHUEe
Figure 2 Profiles of organizational culture in the men's labor collective

B MyXCKOM KOJIJIEKTHBE Ha TEKYIIHMM MOMEHT AOMHUHUPYIOIIUM THUIIOM
OpraHU3AIMOHHON KYJBTYpbI SIBJISETCS KiIaHOBas KyibTypa (49 0.): Hamuuue
aTMoc(epbl COOBITUIHHON peaTbHOCTH, BOCIIPUSATUE KOJUIEKTUBA KaK CEMBHU.

OOHOBPEMEHHO IS MYXKCKOTO TPYAOBOTO KOJUIEKTMBA XapaKTEepHA
HE3HAUUTEIbHAsl BHIPAXKEHHOCTh MPU3HAKOB Kak ajgxokparuyeckoi (10 6.), Tak
u pbeiHOYHOW (18,5 6.) OpraHu3aMOHHOW KYJIbTYpbl. OTH Pe3yJbTaThl
MO3BOJISIFOT 3aKJIIOYUTh, YTO B OPraHU3AlMKU HE MO3ULMOHUPYETCS CTPEMIIEHHE K
PUCKY ¥ MHHOBALIUSIM, MHUIIUATUBHOCTD U CTPEMJICHHE K CBOOOJIE IEHCTBUM.

CratucTryeckasl 3HaUMMOCTh PA3JIMYAA TEKYLIErO W MPEANOYTUTEIBHOTO
COCTOSIHMM 110 THIIAM OPraHU3ALMOHHON KYJIBTYPhl TAaKK€ IPOBEPSIIACH C
IIOMOILIBI0 HemapaMmeTpudyeckoro T-kputepus Bunkokcona. Kak u B xeHCKOM
TPYAOBOM KOJIJICKTUBE, HAOIIONAETCA PACXOXKIACHHE MEXIy TEKyIIUM U
NPEANOYTUTENbHBIM COCTOSSHUEM OPraHU3alMOHHOM KyJNbTYphl, OJHAKO B
MEHBIIIEH CTENEeHHM M OTHOCUTEIBHO TOJIbKO pbiHOUHOM (T, =7, p<0,01) u
uepapxuueckort (T,=10, p<0,01) opraauzaiimOHHON KYJIbTYP.
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J{nsi BbIABIEHUS OCOOEHHOCTENH OPraHU3ALMOHHOW KYJIbTYpPbl B KE€HCKOM
TPYJIOBOM KOJUICKTUBE OBLI MPOM3BEJCH CPaBHUTEIBHBIN aHAIHN3 C MYKXCKUM
TPYIOBBIM KOJUJIEKTUBOM IO CTENEHU BBIPAKEHHOCTH PA3JIMYHBIX THUIIOB
OPraHM3allMOHHOW KYJIBTYpbl KaK Ha TEKYIIHHd MOMEHT BpPEMEHHM, TaK U B
nepcreKkTuBe, ¢ npuMenenneM U-kputepust Manna-Yutau (PucyHok 3).

aJXOKpaTus

PBIHOK

em—KCHCKUN == *= == MY>KCKOHI

Huepapxus

Pucynox 3. lIpoghunu opzanuzauyuonnoii Kyibsmypul 6 HceHCKOM U MYHCCKOM MPYO0GbIX
Kolekmueax (mekyuiee cocmosnnue)
Figure 3 Profiles of organizational culture in women's and men's labor collectives (present
state)

BunuM, 4YTto B JKEHCKOM KOJUIGKTHBE TMpeoOiafaeT HepapXUueCKHil
(U, =57,5, p<0,01) wm angxokparmueckuii (U, =209,5, p<0,01) tums
OpraHMU3aIMOHHON KYJIbTYpPBI, @ B MYKCKOM — KiaHoBbI# THi (U, =56, p<0,01).

B cBsA3u ¢ 3TH BBIAEIUMM OCOOEHHOCTH OPraHM3ALMOHHON KyJIbTyphl B
KEHCKOM KOJUIEKTHUBE 10 KIJIFOYEBBIM OPraHU3al[MOHHBIM U3MEPEHUSIM:

—  OopraHuzauys JMHAaMU4YHA, JKECTKO CTPYKTYpUpOBaHa U CTPOro
KOHTPOJIUPYETCS, JIIOAM TOTOBBI JKEPTBOBaTb COOOH; OJHAKO
OTCYTCTBYET CEMENCTBEHHOCTh B OTHOILIEHUAX COTPYAHUKOB;

— o0mmi CTUIb JUAEPCTBA B OPTraHU3alMU SIBISIET COOOW mMpumep
KOOpJIMHALlUKA, YETKOM OpraHu3alMh, a TaKXe HOBAaTOpPCTBA U
CKJIOHHOCTH K pHUCKY, HO CTpEMJICHHE T[OMOYb WJIM HAy4YUTh
COTPYJHUKOB OTCYTCTBYET;
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—  CTWJIb MEHE)KMEHTa B OpraHM3allMHi XapaKTepHU3yeTcs TpeOOBaHHEM
NOJYMHEHUS], CTAOMIBHOCTH B OTHOIIECHHUSAX, MOOLUIPEHUEM WHIUBU-
NyaJbHOTO pPHUCKA, CBOOOJBI M CaMOOBITHOCTH, HO HET OpHUragHou
paboThl U €AMHOAYLINS;

—  OpraHu3aldi0  CBS3bIBAOT BOEAMHO (opMajbHbIE IIpaBWia U
ounManbHas TMOJMTUKA, AKIEHTUPYETCS HEO0OXOIUMOCTh OBbITh Ha
nepeoBhIX pyOexax, He MPHUAAETCs 3HAUCHHE NMPEJAaHHOCTU eIy U
B3aMMHOMY JIOBEPUIO;

—  OpraHu3alys aKlUEeHTHPYEeT BHUMaHUE HAa CTaOUILHOCTU M OOpETeHUU
HOBBIX pECYpPCOB, IIpU 3TOM HE MNOIJCPKUBAKOTCA JOBEpHUE,
COy4acTHe;

—  OopraHu3zauus onpenenser ycnex Ha 0aze peHTabenbHOCTH, 00IaiaHus
YHUKQJIbHOM TPOAYKLHEW, HE pacCMaTpuBas INPU ITOM pa3BUTHE
YEJI0BEYECKUX PECYPCOB, YBIEUEHHOCTU COTPYAHUKOB JIEJIOM.

[lony4yeHHbIE PE3yIbTATHI, C OAHOW CTOPOHBI, TOKA3BIBAIOT BBIPAKEHHOCTD
TOJIbKO YacTH XapaKTEPHBIX HJIsl KEHCKOrO0 KOJUJICKTHBAa OCOOEHHOCTEH, YTO
OOBSICHSIETCS] BIUSTHUEM (DAaKTOPOB OPraHU3ALIMOHHOM KYJIBTYpbI, B YaCTHOCTH,
HEJOBEPHUEM K PYKOBOJIUTENO, HEOIAronpusiTHBIM COIHAIBbHO-TICUXOJIOTHU-
YECKMM  KJIMMAaTOM, HEBBICOKOW CIUIOYEHHOCTBIO, YacTO MEHSIOUIUMCS
NeJaroru4ecKuM COCTaBOM, YTO OBLJIO TAKXKE BBISBIICHO SMIMPUYECKUM ITyTEM,
HO HE HalUIO OTPaXKEHUE B IAHHOW CTATheE.

[Tono6HOMY aHaNM3y TMOBEPIVIMCh MOKA3aTelud MPEANOYTUTEIBLHOTO
COCTOSIHMSI OPTKYJIBTYPbI B dKEHCKOM U MY>KCKOM KoJuleKTHBax (PucyHok 4).

[Io KJIIaHOBOW M MEPApPXUUYECKOM THUIIAM OPraHU3aUMOHHOM KYJIBTYpPbI
NPEANOYTEHUS KEHIIUH U MYXXYUH COBIIAJAIOT, OJHAKO MX BBIPAKEHHOCTH Y
MY>K4YMH COOTBETCTBYET TEKYLIEMY COCTOSHHIO, B TO BpEMSA KaK B JKEHCKOM
KOJUIEKTMBE MMEHHO II0 3THUM I[IapaMerpaM IPEeAIoyiaraercsi U3MEHEHUE -—
YCWIECHHE KIAHOBOW KyJIbTYpPbl I MUHUMU3ALMS HEPAPXUUECKON KYJIBTYPHI.

OueBuaHBI pa3nuuus B IPEANOYTEHUAX KEHIIUH U MY>KYUH OTHOCHUTEIIBHO
anxokpatuyeckor (U, =22, p<0,01) u pemounont (U, =93, p<0,01)
OpraHM3alMOHHBIX KyabTyp. [Ipm 3TOM HapaBHE C OJMHAKOBOM 3HAYMMOCTBIO
KJIAHOBOM KYJIBTYPBl Kak JUIsl JKEHCKOTO, TaK U MYKCKOIO KOJUIEKTHBOB,
KEHIIMHBI  BBIPAXKAIOT HEOOXOAMMOCTb IPOSIBICHUN  aIXOKpaTuu  (4TO
OTCYTCTBYET Ha TEKYLUIMH MOMEHT), a MYXYHMHBl — pPBIHOYHOH KYyJIbTYDBI,
KOTOpasi Ha HaCTOsIIIIEee BPEMsI CJ1a00 BhIpaXKEHa.

[Io knaHOBOM M HEPapXUYECKOM THUIIAM OPraHU3alMOHHON KYJIbTYPbI
NPEANOYTEHUS KEHIIUH U MYXXYUH COBIAJAKOT, OJHAKO MX BBIPAKEHHOCTb y
MY>KYMH COOTBETCTBYET TEKYLIEMY COCTOSIHUIO, B TO BpEMS KaK B KEHCKOM
KOJUIEKTMBE MMEHHO II0 3THUM [IapaMeTpaM IPEeAIoyaraercsi U3MEHEHUE -—
YCWICHHE KIAHOBOW KyJIbTYpPbl I MUHUMU3ALMS HEPAPXUUECKOU KYIbTYPHI.
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aaXoKparus

PBIHOK

— KEHCKU I o= o= = MYKCKOU

Hepapxusia

Pucynoxk 4. llpogpunu opeanuzayuonnoil Kyibsmypol 8 HceHCKOM U MYHCCKOM MPYO08bIX
Kolekmugax (npeonoumumensvHoe cOCmosaHue)
Figure 4 Profiles of organizational culture in women's and men's labor collectives
(preferable state)

OueBUHBI pa3Inyus B IPEANOYTEHHUIX KEHIIUH U MY>XYUH OTHOCUTEIIBHO
anxokparuyeckot (U, =22, p<0,01) u pemounont (U, =93, p<0,01)
OpraHM3alMOHHBIX KynbTyp. [Ipm 3TOM HapaBHE C OJMHAKOBOM 3HAYMMOCTBIO
KJIAHOBOW KYJIBTYPBl KaK [JI JXEHCKOTO, TaK M MY>KCKOI0 KOJUIEKTHUBOB,
KEHIIMHBI  BBIPAXKAIOT HEOOXOAMMOCTb IPOSIBIICHUH  aIXOKpaTuu  (4TO
OTCYTCTBYET Ha TEKYLIIMH MOMEHT), a MYXYHMHBl — PBIHOYHOH KYyJIbTYpBHI,
KOTOpasi Ha HAaCTOsIIIIEe BPEMsI CJ1Ia00 BbIpaKEeHa.

Ecnu onuceiBaTh MpHUCYIIME JKEHCKOMY KOJUIEKTUBY OCOOEHHOCTH
IPEANIOYTUTENIBHOM OpPraHU3allMOHHOM KYJBTYpbl, TO Ha MNEPBbIA IUIaH
BBICTYNAIOT JUHAMHYHOCTb, CEMEWCTBEHHOCTh B OTHOIICHUAX, ciabas
OPUEHTUPOBAHHOCTD HA PE3YJIbTAT, OTCYTCTBUE KECTKOU CTPYKTYPHUPOBAHHOCTH
OpraHu3allMi M KOHTPOJIS; HOBATOPCTBO, PHUCK, CTPEMIICHUE IIOMOYb
COTPYIHHUKaAM, J00pOKENaTeIbHOCTh; AKIEHT MEHE/PKMEHTa Ha MOOIIPEHUH
COBMECTHOM paboThl, cBOOOAA, OTCYTCTBHE UYPE3MEPHON TpeOOBATEIbHOCTH;
IPEaHHOCTD JIey U B3aMHOE JOBEpHUE, HEOOXOAUMOCTh 3aHUMATh MePEOBbIE
NO3UIMH, a HE COOJIIOJIEHUE MpPaBWI, OTKPBITOCTh, Pa3BUTHE YEJIOBEUECKHUX
PECypCOB, YBIEUEHHOCTh COTPYAHUKOB, U30€raHrue KOHKYPEHIIUH.
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BoiBOABI
Conclusions

OpraHu3alMoHHas KyJbTypa KEHCKOIO KOJIJIEKTMBA OTJIMYAETCS CBOEOO-
paszueM, OTpaXkaroIUMCs Ha ITOBEJCHUY, IEHHOCTAX, YCTAaHOBKAaX COTPYIHHUKOB!
0co00e BHUMaHHE BOIpPOCaM MOAJEPKAHUSA CTAOMIBHOCTH OTHOLIEHUH U
KOHTpPOJISL 32 JAESITENbHOCTHIO, (hOpMANM3AlMKU YNPABICHUS, YTO HE HaXOIUT
OTKIIMK Yy COTPYAHUKOB; TPEANOYTECHHE KIAHOBOM M  aIXOKPATUUYECKOU
OpPraHU3ALMOHHBIX KYJBTYp. DTO MpeanojaraeT (popMUpoBaHUE MOKa3aTeseu
VMEHHO 3THUX THIIOB KYJIbTYPBI.

[IpoBeneHHOE  HCCIIENOBAHME  IO3BOJIMJIO  ONPENEIUTh  OCHOBHBIE
0COOCHHOCTH OpPraHU3ALIMOHHOM KYJBTYPhI B KEHCKOM TPYJIOBOM KOJIJIEKTHUBE,
JIE€TEPMUHUPOBAHHBIE OCOOEHHOCTSIMH IaHHOTO UMEHHO JKEHCKUX KOJIJIEKTUBOB:
JKECTKasl CTPYKTYPUPOBAHHHOCTb M KOHTPOJIb, JWHAMUYHOCTb, TI'OTOBHOCTH
KEPTBOBAaTh COOOMN; CTAOMJIBHOCTH OTHOUICHWH, MOOIIPEHHE WHAUBHIYallb-
HOCTH; BHMMaHUE Ha HEU3MEHHOCTH, OOpETEeHHH HOBBIX PECYpPCOB;
NepeKMBAaHUE HEAOCTATOYHOCTH OOIIHOCTH HWHTEPECOB, COTPYIHUYECTBA,
B3aMMOITIOMOIIY, OTKPBITOCTH, TOBEPHs, YBICUYEHHOCTH U NPEJAHHOCTH JIETTY.

OpHako IOIIyCKaeM, 4TO IOJIyYEHHBIE PE3YNbTaThl OTPAKAIOT HE TOJIBKO
TeHACPHYI0, HO U Npo(decCHOHAIbHYI cHeHUu(pUKY OpraHU3alMOHHON
KyJIbTypbl. T€M He MeHee, KaK MOKa3al TEOPETUYECKUM aHAIN3, XAPAKTEPHBIE
YEPTHI JKEHCKOTO KOJUIEKTUBA TAKKE MPUCYIIH U MEAATOTUYECKOMY KOJUIEKTHUBY,
T.K. 00pa30BaHUE NPEICTABICHO MPEUMYIIECTBEHHO JXCHIMHAMHU, B TO BpeMs
KaK cpeail ONEPaTUBHBIX PAOOTHUKOB NMPe00Ia1atoT MY>KUMHBI.

Summary

The organizational culture of the women’s labor collective is distinguished by its
uniqueness, as compared with the men’s labor collective, which affects the behavior,
values, and attitudes of employees. In the women’s labor collective, special attention is
paid to the issues of maintaining stability of relations and control over the activities of
employees, the formalization of management, which does not resonate with
employees. Women's preferences lie in the area of clan and adhocratic organizational
cultures, which implies purposeful work on the formation of the main characteristics
of these particular types of culture.

The study made it possible to find out the main features of the organizational
culture in the women's labor collective, determined by the characteristics of this
particular women's team: rigid structuredness and control, dynamism, willingness to
sacrifice themselves; stability of relationships, encouraging individuality; focus on
immutability, the acquisition of new resources; experiencing a lack of common
interest, cooperation, mutual assistance, openness, trust, enthusiasm and commitment.
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