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Abstract. Constant system of monitoring of students’ professionals merits is an effective
instrument of quality evaluation in higher education. Different approaches to understanding
of professional merits are considered in the article. The main professional merits are defined
for professionals in the field of international relations. Results of monitoring of students’
professional merits are described from first to fifth courses of international relations
department. The second research is aimed to the professional merits of future teachers-
students. The research demonstrates that the educational environment of university and
especially designed and approved program of development of professional merits are
important for formation of students’ professional competence.
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BBenenue
Introduction

Hamnune B By3e NOCTOSSHHO JEHCTBYIOIIEHM CUCTEMbI MOHUTOPHUHIA
pa3BUTHS MPOQPECCHOHATBHO BaxkHbIX KauecTB (manee — [IBK) crynmenTos,
ABISSICH  D(P(GEKTUBHBIM HHCTPYMEHTOM OIICHKHM KauecTBa 0Opa3oBaHUS,
NPEICTaBISIET [EHHOCTh JJIsi BCEX yYAaCTHHUKOB 00pPa30BaTEIbHOTO Mpolecca:
penojaBareied, CTYJEHTOB, AaJMHHHMCTPAallMd BYy3a, OPraHOB YNPAaBIICHUS
oOpazoBaHueM U paboroaaTeneil.

B 3apauu uccienoBanusi BXOIUIIO:

1. MHccnenoBare IIBK ONBITHBIX M YCHEWIHBIX PYKOBOAUTENEH U
CHEUANINCTOB U cdopmupoBaTh 00pa3 pe3ysbTara MOJITOTOBKU
BBIITYCKHUKOB BY3a.

2. IIpoectu MouutopuHr IIBK cTyaeHTOB NEPBBIX M BBIMYCKHBIX
KypcoB (axkyibTeTa MEXKIyHapOIHBIX OTHONIEHUH WM CTYACHTOB —
OyIylIUX Meaaroros.
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3. IlpoananusupoBaTh 3(pPexkTuBHOCTh mporpamMmbl paszButusi [IBK
CTYJICHTOB MEJaroru4eckux CHeNHalIbHOCTEH, HanpaBiICHHONW Ha
COBEPIICHCTBOBAHUE UX IMOIIMOHATHHO-IICHHOCTHBIX OTHOIIECHUH.

CymiecTByeT MHOXECTBO IMMOAXOJOB K IMOHUMAaHUIO TPodecCHOHATBHO
BaXHBIX KadecTB. K mpodeccMoHanbHO BaXXHBIM KadecTBaM  OTHOCST
JOCTATOYHO UIMPOKUN CHEKTp KadeCcTB — OT MNPHUPOIAHBIX 3a4aTKOB [0
npoecCHOHaNbHBIX 3HAHWM, IMOJIy4YaeMbIX B IMporecce MpodhecCruOHATHHOTO
o6yuenust u camornoaroroBku. K IIBK oTHocAT Takke 0COOCHHOCTH JTUYHOCTH
(MOTHBaIHIO, HAIpaBJIEHHOCTb, CMBICJIOBYIO chepy, XapakTep),
NCUX0(PU3NOIOTHIECKHE OCOOCHHOCTU (TEMIEPaMEeHT, OCOOCHHOCTH BBICIICH
HEPBHOW JEATENbHOCTH), OCOOCHHOCTH TCUXHYECKUX IPOILIECCOB (MaMSATh,
BHUMAaHWE, MBIIIJIEHNUE, BOOOPaKEHNE), a B OTHOIICHUH ONPEICICHHBIX BUIOB
NEATEeIbHOCTH — Jla’)kKe aHaTOMO-MOP(OJIOTHUECKUE XapaKTePUCTUKU YellOBeKa
(Ilenemnosa, 2007).

Cyurnocts nonsatusi [IBK paccmarpuBanaces B padorax A.C.banacansina u
B.H.Codbunoit (banacausin, Codruna, 2010), B.A.boaposa (boapos, 1991),
B.I'.3a3pikuna u E.A.CmupnoBa (3a3bikun, CmwupnoB, 2013), E.A.Kmumora
(Kmumos, 1996), M.B.Knumesckoit u I'.H.Comuuesoit (KnumeBckas,
ComnneBa, 1999), C.B.Komeneroit (Komenesa, 2010), H.B.Ky3pmunoit u
B.H.Codrunoit (Kyszpmuna, Codpmna, 2012), K.K.Ilmaronosa (IlnaToHos,
1970) u npyrux.

O060011as UCCIeI0OBaHUs BBINICYKA3aHHBIX aBTOPOB, MOYKHO CKa3aTh, UTO
[IBK mnpencraBnsitor coO0W  MHTETpaibHbIE TCUXO(DHU3MOIOTHUECKUE U
MICUXOJIOTUYECKHE  00pa3oBaHMs, KOTOpbIE B  MPOIECCEe  KOHKPETHOM
npodeccHoHanbHON  ACSATENBHOCTH  (OPMUPYIOTCS B CIICIUATBHBIC
(mpodeccroHanbHbIE) CIOCOOHOCTH U KOMIIETEHIIUH.

[Ipu ananmu3e BUIOB MNPO(YECCHOHATHHO BAXKHBIX KAYECTB MBI
ocHoBBIBaJINCH HAa MeToauke BoiaeieHus 1IBK Kionmesckoit M.B. n CoaHuieBon
I'.H., xoTOpas BKJIFOYaeT J1Ba JTana:

1. DBslmeneHne W NOpoOBEpKY TaKUX HWHIUBUAYAIBHO JIMYHOCTHBIX

0COOEHHOCTEM, KOTOphIE CBSI3aHbI ¢ 3PHEKTUBHOCTHIO JIEATEILHOCTH
(ananu3 npodeccuorpaMmsbl, ONPOC CIEIIUATUCTOB).

2. CpaBHEHHE YCHEIIHbIX U HEYCHEIIHbIX CIEIUATUCTOB 10 OAHOMY HIIH
HECKOJIBbKUM KauecTBaM. Ecim HaOmomaeTcst 3HauuMoe pa3indue, TO
OLICHUBAEMOE KaueCTBO ABJISIETCSA JOCTATOYHBIM JUTSt
MPOTHO3UPOBAHUS YCIEIIHOCTU MNPO(EecCuOHATBHON JeATEIbHOCTH,
ciemoBaTelbHO, ©  mpodeccnoHanbHO BaxkHBIM  (KimmeBckas,
Comnnresa, 1999).
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IIpodeccrnoHaIbHO BaxKHbIE KAa4eCTBA CHENUATNCTOB-MEKTYHAPOTHUKOB
Professional Merits of Professionals in International Relations Field

Hamu  Obuia  mpoaHalv3uMpoBaHa O LEJIOMY  psay — KadecTB
npodeccroHanbHas JEATEeIbHOCTh OIBITHBIX IUIUIOMAaTOB W PYKOBOJUTENEH
CTPYKTYPHBIX TOJpa3/ieJeHUu (pPOCCUHUCKUX U 3apyOeKHBIX OpraHOB BJACTH,
rOCyapCTBEHHBIX M  KOMMEpPYECKMX OpraHu3aliii), OTBEYalIUX 34
YCTaHOBJICHHE M MOJJEPKAHUE MEXKIYyHApOIAHBIX CBS3€H, HMEIIIHUX CTax
paboter Oomee 10 mer. KadectBa yka3aHHOW Tpynmbl PECHOHIEHTOB
CPaBHMBAJIUCh C AHAJOTWYHBIMU KayeCTBAMH CIICLIMAINCTOB, pabOTalOIIUX B
o0jacTi MeXIyHapOAHBIX OTHOIICHHUH, YbU NPO(ECCHOHATIbHBIE YCIEXH 3a
HOCTIEAHNE S5 JIET He 3acHyKUiIu (POPMaTbHOM BBHICOKON OLIEHKHA PYKOBOJCTBA H
JICNIOBBIX ~ HapTHepoB. B pe3ynprate aHanm3a ObUM  BBISIBJICHBI U
KJIaCCU(PUIIMPOBAHBl  CIEAyIOMMEe MPOo(EecCHOHATFHO Ba)KHbIE KauecTBa,
o0ecrneynBamIMe  MPOAYKTUBHOCTb  NMPOPECCUOHANBHOW  JeATEIbHOCTH
CHELHUATUCTOB B 00J1aCTH MEXyHAPOIHBIX OTHOIUEHUI:

- KauecTBa, OTPa)KalolIMe OTHOIIEHHWE K pabdoTe (OTBETCTBEHHOCTb,

pa6OTOCHOCO6HOCTB, HCICYCTPEMIICHHOCTD, OCTOPOKXHOCTD,
npeayCMoOTpUu-TCIbHOCTD, CHUCTEMHBIN moaxoa K pCHICHUIO HpO6JI€M,
BHHUMATCIILHOCTD K JACTaJIsIM, SA3BIKOBAs I'PaMOTHOCTb

T00pOCOBECTHOCTh, OpHUEHTAlMsI HAa KAa4eCTBO M pe3yJbTar
NESATEILHOCTH, 00y4aeMOCTh);

- KayecTBa, XapaKTEepPU3YIOIIWE CTWIb TOBEICHUS U JIEATEIHbHOCTH
(MCTIOTHUTENBHOCTh, YBEPEHHOCTh B cebe, THOKOCTh MOBEICHUS,
aIaNTHBHOCTh, HAOIIOAATEIIBHOCTh, MPO30PJIUBOCTh, KPEATUBHOCTD,
XapU3MaTUIHOCTh, BEXKIIUBOCTD, CIEOBaHNE TPEOOBAHUSM JECIOBOTO
U JIUIUIOMAaTHYECKOTO TPOTOKONA W OTHUKETa, HWHUIMATUBHOCTD,
ONTUMU3M);

- KauecTBa, OTHOCAIIMECS K  OPraHU3aTOPCKOM  NIEeATEeIbHOCTH
(opraHu3aTopckue CIOCOOHOCTH, HWHHOBAlIMOHHOCTb, CHUCTEMHBII
NOAXOJ K pelIeHHI0 mpobiieMm, o6mas u npodeccuoHanbHas
APYIULHS, TTOTUITPOPECCUOHATIU3M);

- COLIMAJIbHO-TICUXOJIOTUYECKHE  KadecTBa  (10OpOXKENaTebHOCTD,
KOMMYHHUKA0EIbHOCTD, JIOSJIBHOCTh, TaKTUYHOCTh, TOJEPAHTHOCTD,
ruOKOCTh TOBENIEHUSA, JCJIOBOM CTWIb OOINECHMs, COIMaTbHas
MPOHUIIATENILHOCTh, TEPIICHHE, CIEePKAHHOCTh, YMEHHE paboTaTth B
KOMaH/Ie, COTPYTHUYECTBO, O0asHUEe, KPACHOPEUNE, OT3IBUMBOCTD);

- DMOIIMOHAJLHO-BOJIEBBIE KadeCTBa (HACTONYMBOCTH, CAMOKOHTPOJIb,
PEMUTENLHOCTD, BRBIHOCTUBOCTE) (Codruna, 2007).

B kadectBe HamboJiee 3HAYMMBIX YCICUTHBIMH PYKOBOJIUTEISIMU U

CHEIUaINCTaMi, HMCIONIUMHU OMBIT paboTel B chepe MeXTyHAPOIHBIX
oTHoteHu# 6omnee 10 siet, BbIJIEIEHBI CICAYIONINE KauyecTBa:
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1. KauectBa, OTHOCAIIMECA K OPTaHU3ATOPCKOMN AEATEIbHOCTH:
- opraHu3aTopckue cnocooHoctu (56%),
- CUCTEMHBIN MOJX0]1 K pelieHuto npoosem (52%),
- oOurast u npodeccuonanbHas apyaunus (48%);
2. KauecTBa, oTpaxaroliye OTHOLIEHUE K padore:
- OTBETCTBEHHOCTH (68,2%),
- OpUEHTalMs Ha Ka4eCTBO U pe3yibTart (67,1%),
- SI3bIKOBas TPaMOTHOCTH (63%),
- ueneycrTpemMiaeHHOCTh (51%),
- MpeayCMOTPUTENBHOCTD (47%);
3. KauectBa, xapakTepusyllue CTWIb IOBEACHHUS W JESITEIbHOCTH:
aganTUBHOCTH (68,5%),
- coOmroieHre TpeOOBaHUM JIETIOBOTO ATHKETA U MEXITYHAPOTHOTO
npotokoia (49,2%),
- HabmogaTeabHOCTD (45,4%);
4. DOMOIMOHAJILHO-BOJIEBBIE KAUECTBA:
- CaMOKOHTPOJIb (57,7%),
- pewmutenabHOCTb (50%);
5.  CouuaibHO-NICUXOJOTUYECKHE KaueCcTBa:
- ymenwue paboTtath B komauze (54,6%),
- KOMMYHHUKa0eIbHOCTH (54,6%),
- BEXJIMBOCTH (52,3%),
- TakTU4IHOCTH (50%)),
. JOSTBHOCTS (46,9%),
. HCIIOJHUTEIBHOCTH (44,6%),
- kpacHopeuue (40,8%) (MeneneBckas, 2014).

Ha cnenytomem »sTane MNpoOBOJUINCH MOHUTOPUHIOBBIE HCCIIEAOBAHUS
paHee BBIJICICHHBIX MNPO(YECCHOHAIBHO BaXXHBIX Kaue€CTB Yy YCHEIIHBIX
PYKOBOJUTENEH U CIICIUATIUCTOB C OMBITOM PabOThl B 00JACTH MEXKTYHAPOIHBIX
orHoumieHu# Oonee 10 ner u crymeHtoB 1 u 5 KypcoB dakyinbTeTa
MEXAYHapoaAHbIX OTHoleHuH CeBepo-3anagHoro HWHCTUTYTa YIPABICHUS
Poccuiickoii akajeMuu HApOJHOTO XO35MUCTBA U TOCYIAPCTBEHHOM CITyKOBI TIPH
[Ipesunente Poccuiickoit @eneparuu (nanee — C3NUY PAHXul'C). B npouecce
UCCJICIOBAHMSI PECTOHJEHTHI W WX KoJulern (ansi mnpodeCCHOHANOB) H
npernojaBarenu (Iisi CTYJACHTOB) OIICHUBAIM CTENEHb CPOPMUPOBAHHOCTH
ykazanHbix Bbilie [IBK mo gecsatubaniapHOM I1IKane; yCpelHEHHash OIEHKAa B
MpOIIEHTaX Mpe/ICTaBlIeHa HA PUCYHKE 1.
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1 - o6yyaemocTb; 2 - OpUEHTALMA HA Ka4eCTBO U pPe3ynbTaT AeATe/IbHOCTH; 3 -
OTBETCTBEHHOCTb; 4 - A3bIKOBAA rPaMOTHOCTb; 5 - peluMTeNbHOCTD; 6 - CUCTEMHbIIA nogaxoa
K peweHuio npobaem; 7 - o6wan u npodeccuoHanbHas 3pyaAULMA; 8 - KpacHOpeHuue;

9 - cobnogeHne TpeboBaHU 4€N10BOr0 U AMNA0OMATUHECKOrO 3TUKETa U NPOTOKON3A;

10 - camOKOHTPOb; 11 - NpeaycMOTPUTENbHOCTL; 12 - ymeHue paboTtaTth B KOomaHae;

13- TAKTMYHOCTb; 14 - HACTOMYMBOCTB; 15 - HabAlgaTEeNbHOCTD; 16 - BEXKANBOCTD;

17 - opraHM3aTOpPCKME CNocobHOCTH; 18 - ueneyTpeMAeHHOCTb; 19 - 10anbLHOCTD;

20 - KOMMYHWKabenbHOCTb; 21 - rMBKOCTb NOBeAeHME, aaanNTUBHOCTb;

22 - ucnonHUTenbHOCTb; 23 - aobpoxkenatenbHOCTb

Pucynok 1. MoHMTOpPHHT pa3BUTHS NPO(eCcCHOHAIBHO BAXKHBIX Ka4eCTB CTYICHTOB
dakyabTeTa MeKIYHAPOAHBIX OTHONICHUI U YCIIENIHBIX PYKOBOAUTEIEH U
CIELMAJINCTOB € ONBITOM PadoThI B 00JI1ACTH MeKAYHAPOAHBIX OTHOIIEeHUH OoJee 10 jet
Figure 1. Monitoring of students’ professional merits (international relations department)
and merits of successful professionals in international relations field with more than 10
years operational experience

AHanu3 pe3yNbTaToB OIEHKU YpoBHS cpopmupoBanHocTu [IBK moxaszain,
Kakhe KadecTBa HaubOosee pa3BUThl Yy YCHCIIHBIX PYKOBOJIUTENEH WU
CHEIMAJIMCTOB C OMNBITOM PAabOThl B O0JIACTH MEKIYHApPOJIHBIX OTHOILIEHUMN
6onee 10 ner (Tabnuna 1).

B nemom MonuTopuHr mnokasain, 4to Bce [IBK cTyneHTOB momBep:KeHBI
pazButhio. Cnegyer OTMETUTh, 4YTO HAa CAMOM  BBICOKOM  YPOBHE
chopmupoBannoctd u3 Bcex [IBK okasammer BexmuBocTh  (62%) w
TaKTUYHOCTh (60%), 4TO CBUAETEIHCTBYET O BHICOKOM KayeCTBE BHEYUEOHOU U
BOCIIUTATENbHOU PabOThl Ha (akyIbTETE MEXKIyHApOAHBIX oTHOIEeHU C31Y
PAHXul'C. Kpome TOro, BEICOKOTO YPOBHS PAa3BUTHUS Y HUCCIECIYEMOM T'PYMIIBI
CTYJEHTOB JOCTHUIJIM: LieieycTpeMieHHOCTh (59%), ucnonnurenbHocTh (59%),
HaOmoaarenbHOCTh (58%), mosuibHOCTD (58%), KOMMYyHHKAOENbHOCTD (58%) U
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OTBETCTBEHHOCTh (57%). JlaHHble KadecTBa BOIIM B CIHUCOK HauOosee
3HQYUMBbIX, [0 MHEHUIO YCICHIHbIX M OMNBITHBIX PYKOBOAUTEIECH U
CIICIMAIUCTOB B cdepe MEXITYHAPOIHBIX OTHOILICHUM. YKa3aHHbIE KayecTBa
MO3BOJIST BBIMYCKHUKAM (DaKyyibTeTa MEXKIYyHAPOAHBIX OTHOIIEHHUH YCIEIIHO
HavyaTh NpodhecCUOHATBHBIN MYTh.

Taoauna 1. [IBK, Han6oJiee pa3BUTHhIe y YCNIEIIHBIX PYKOBOAUTECH M CIIEIIHAJNCTOB €
ONBITOM PadoThl B 00J1aCTH MEKIYHAPOAHBIX OTHOLIEeHUI 0osee 10 et
Table 1. The most developed professional and merits of successful professionals in
international relations field with more than 10 years operational experience

YpoBeHb
Ne /it [1BK chopmMupo-
BaHHOCTH, %
1. OO0y4aemMocCTh 96
2. OpHEHTALMsI Ha KAYECTBO U PE3YJIbTaT ACATEIbHOCTH 94
3. OTBETCTBEHHOCTH 93
4. A3BIKOBAsi IPAMOTHOCTh 92
5. PemnrensHOCT 92
6. CUCTEMHBIN NOJIXOJ K pEeLIeHHIO MPo0IeM 90
7. o011as u npodeccuoHaNbHas Py IULHS 90
8. Kpacnopeune 90
9. coOmrofeHre TpeOOBaHUI 1EJI0BOTO U TUTIIIOMATHIECKOTO 89
9THKETa U MPOTOKOJIA
10. CaMOKOHTpOJIb 89
11. [IpeaycMOTpPUTENBHOCTD 89

ITpu »TOM, OOpamiaer Ha ce0s1 BHUMAaHHUE HEOCTATOYHO BBICOKUN YPOBEHb
pa3BUTHS TAKUX KadecTB, KaK IPEeILyCMOTPUTENbHOCTh (46%), KpacHOpeune
(46%), cucTemMHbII TOAXO K petieHuto mpodiem (43%).

B  ycnoBuax — peanm3zanMM  CHUCTEMHOro  mHojaxojga K  ydeOHo-
BOCIIUTATEIbBHOMY IPOLECCY CIEAYET YYECThb pe3yJbTaTbl HCCIEIOBAHMS B
IIOCTPOCHUH TBOPYECKOU o0Opa3oBarenbHON cpenasl dakynbTeTa,
CHOCOOCTBYIOIIEH Pa3BUTHIO MPOPECCHOHATHHON KOMIETEHTHOCTH CTYICHTOB.

IIpodeccuonanbHO BakHbIe KA4YeCTBA MeIaroros
Pedagogic Professional Merits

Bo BTOpOM HccnenoBaHuM U3y4aiuch TPOQPECCHOHATBLHO BaKHBIE KaueCTBa
CTyJACHTOB — OyIylux mnemaroroB. B cTpykrype JMuHOCTU Tiejarora ocoOast
POJIb MPUHAIUICKUT MPOPECCUOHABHO-TIEAArOrnueckoil HanpapieHHOCTH. OHa
SBIIIETCSI TOM  OCHOBOM, BOKPYr KOTOpOHl  (OPMHUPYIOTCS  OCHOBHBIC
npodeccroHanbHO 3HAUYMMbIE CBOWMCTBA JIMUHOCTH menarora. [lo ompeaenenuro
B.A  Cnacrenuna, mnpodeccuoHalIbHO-TIEAaroruueckasl  HalpaBJICHHOCTb
MPENCTaBIACT COOOW CHUCTEMY HMOIIMOHAIBHO-IICHHOCTHBIX OTHOIICHHH,
3a1aI0IYI0 MUEPAPXUYECKYIO CTPYKTYPY ITOMUHHPYIOIIMX MOTHBOB JUYHOCTH
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nejarora, IMOOYXXJAIOIIMX €ro K YTBEPXKACHHIO B  MEJaroru4yeckoit
JeITeIbHOCTH B mpodeccuoHanbHoM obmenun (Cnactenns, 1997). Ctpykrypa
npodeccruoHanbHO-MeAarornyecKon HaIpaBJIECHHOCTH BKJIIOYAET:
HalpaBJIE€HHOCTh Ha pedeHKa (M Apyrux Jrofei), cBs3aHHas ¢ 3a00TOH,
UHTEPECOM, JIF000BBIO, COJIEUCTBUEM PA3BUTUIO JUYHOCTH U CAMOAKTYaJU3ALNH
€ro MHAMBUAYaJIbHOCTH; HAMPABICHHOCTh Ha ce0sl, CBA3aHHAs C MOTPEOHOCTHIO
B CaMOCOBEPIICHCTBOBAHWU M CaMoOpeain3aiud B cdepe meaarornuaeckoro
Tpy/Jla; HaMpaBICHHOCTh Ha TPEIMETHYIO CTOpPOHY Tmpodeccun yuuTens
(coneprxkanue yueOHOTO MpeMETa).

Jns n3ydeHus: SMOUMOHAIBHO-IIEHHOCTHBIX OTHOIIEHUN HMCIO0JIb30BaJIUCh:
METOJMKA JUArHOCTUKH PEalbHON CTPYKTYpPhl IEHHOCTHBIX OpHUEHTAIIMI
mmuHoctn  C.C. bByOnoBoit (byOHoBa, 1999); onpocHHUK I U3y4EeHHS
MPEACTAaBICHHOCTU BbICIIMX 4yBCTB JinuHocTU JI.5. bannukoBoii (banHukosa,
2007); meToauka HanpasiaeHHOCTH TUYHOCTH b. bacca (Bass, Bass, 2008).

Pa3BuTue mpodeccuoHanbHO Ba)KHBIX Kauye€CTB MPOUCXOJUT B IPOILECCE
o0y4yeHUs B BYy3€, OJIHAKO CIELHMAIbHO pa3paboTaHHas U anpoOMpOBaHHAS
nporpaMma TO3BOJISIET JIOCTUTHYTH Oojieeé BBICOKMX pE3yJbTaTOB. ITO
MOJATBEP)KIACTCS TMPOBEACHHBIM MOHUTOPUHIOM PAa3BUTHUS HMOILMOHAILHO-
[EHHOCTHBIX OTHOIIEHUU CTYJIEeHTOB. COOTBETCTBEHHO, SJKCIEPUMEHTAJIbHAS
rpynna — 23TO TIpynna CTYJ€HTOB MEJAaroru4eckux CHelHalbHOCTEM,
NPUHUMABIIAS y4acTUe B pa3paOOTaHHOW MporpamMme, KOHTPOJIbHASI TPYyIINa —
ATO OJJHOKYPCHUKH, HE yuyacTBoBaBIuue B Hel (bannukosa, 2010).

MonHuTOpUHT pa3BUTHS MPOGECCUOHATBHO BaXKHBIX KaYeCTB CTYJIEHTOB 1—
5 KypcoOB ¢ MPUMEHEHHUEM HEeMapaMeTpUuecKoro Kputepusi BuikokcoHa BbISIBII
MOJIOKUTENIbHYIO JUHAMUKY B YPOBHE BBIPAXKEHHOCTU IIEHHOCTHBIX OPUEHTALIHI
HAa MWJIOCEpPAUE W TMOMOUIb JIPYTUM JIIOASM, Ha IMO3HAHUE, MPAKCUYECKUX U
MHTEJUIEKTYaJbHbIX UyBCTB, a TAK)KE€ YCTAHOBKU Ha albTPyHU3M (BCE MMOKA3aTENH
npu p < 0,01). LleHHOoCTHass oOpWeHTAIUs >K€ HAa OTIbIX M MPHUITHOE
BPEMSIPENPOBOKICHUE  CTaja  MEHEee  3HAauYMMOM  JUIi  CTYACHTOB
sKcniepuMeHTanbHoi rpymnsl (p < 0,05).

CpaBHeHUE MoKa3aTesieil CTyIeHTOB ISITOr0 Kypca dKCIEPUMEHTAIbHOU U
KOHTPOJIbHOM rpyI, OCYIIECTBICHHOE C UCII0JIb30BaHUEM
HemapamMeTpuuecKkoro Kputepuss MaHHa-YUTHH, TOKa3ajlo OOJBIIOE YHUCIIO
3HAYUMBbIX pa3nuuuid. CTyJeHTbl SKCIEPUMEHTAIBHOW TPYIIIbl IEMOHCTPUPYIOT
OOJBIIYI0O BBIPAKEHHOCTHh IIEHHOCTHBIX OpHEHTAIMd Ha TMpeKpacHoe, Ha
MUJIOCEPANE U TMOMOUIb JPYyTUM JIIOJsM, Ha IO3HAHUE, ACTETUYECKUX,
MPAaKCUYECKUX, HPABCTBEHHBIX W HHTEIUJICKTYaJIbHBIX YYBCTB, a TaKXe
YCTAaHOBKM Ha albTpyusM (Bce mokazatenu npu p < 0,001) mo cpaBHeHUIO C
KOHTPOJIbHOM TPYMIONW CTYJIEHTOB, HE MPUHHUMABIIUX Y4YacTUs B CIEIHAIBHO
pa3pabOTaHHOU MTporpamMMme pa3BUTHS SMOLUOHAIBHO-UEHHOCTHBIX OTHOUIEHUH.
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Summary

1.  As result of research the classification of professional merits was chosen: merits
reflecting attitude towards professional activity; merits characterizing style of behavior
and activity; merits referred to managerial activity; social-psychological properties,
emotional-volitional properties.

2. The most important professional merits in international relations field were defined and
used as a result image. They are managerial abilities, systematic approach to problem
solving, responsibility, commitment to quality and result achievement, eloquence,
flexibility/adaptability, self-control, team-work skills, communicative skills, etc.

3. Research of 5" course students (international relations department) professional merits
showed that such qualities as politeness, tact, purposefulness, sense of duty, power of
observation, loyalty, communicative skills and responsibility are the most well-formed.
These merits are considered by experienced and successful managers and experts
working in international relations field to be significant for effective work which
confirms that educational process in international relations department of North-West
Institute of Management of Russian Academy of National Economy and Public
Administration is well organized. However, several problems were disclosed — some
professional merits were formed not well enough by the graduation. Thus, the research
revealed strengths and weaknesses of educational process at the international relations
faculty and allowed to indicate the directions of creative educational faculty
environment development.

4.  The most important professional merit for pedagogical profession is professional
pedagogical personal orientation that means high developed emotional and valuable
attitudes.

5. Monitoring of students’ emotional and valuable attitudes from 1% to 5™ course showed
the positive dynamics. The special program for professional merits development applied
proved its effectiveness. It is displayed in higher development level of students’
professional merits, such as value orientation to the beautiful, to mercy and help, to
cognition, aesthetic, practical, ethic and intellectual senses and attitude to altruism.
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