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Abstract. The ecological approach offers a wide range of opportunities regarding performing
of interdisciplinary research in the educational sciences, as well as comprises significant
potential of innovative, creative pedagogical activities in practice. One of the ways of the
implementation of ecological approach is the workplace-based learning. The workplace-
based learning are both scientific conception and strategy for the elaboration and
development of professional education dual system in the state-level educational policy and
educational management fields. The aim of research: to substantiate theoretically the
workplace-based learning for the facilitation of the professional development of prospective
and/or already working specialists. The concept of workplace-based learning has both wide
and narrow meaning. According the wide meaning, the workplace-based learning facilitate
the lifelong professional development of an individual for which the environment of
professional activities is very important. According to the narrow meaning, the workplace-
based learning mean the organization of prospective specialists' practice at the companies.
The conception of workplace-based learning provides that the environment of professional
education consists of two components: from the environment of educational establishment
and from the base organization as the environment of professional activities. In the dual
system of professional education both these environments form an indivisible integral
entirety. The ecological approach provides a perspective for the sustainable development of
dual professional education.

Keywords: ecological approach, professional development, dual system of professional
education, prospective specialist, workplace based learning.
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Introduction

Cilveks ka personiba un ar ka specialists attistas mijiedarbiba ar savu
dzives un darbibas vidi: gimenes vidi, izglitibas vidi, profesionalas darbibas vidi
u.c.
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Viena no miisdienu izglitibas aktualitateém ir palidzet cilvékam izzinat savu
dzives un darbibas vidi: 1) lai varétu pielagoties un labak ieklauties Saja vide,
mainoties paSam; 2) lai palidzeétu saskatit savas attistibas iesp&jas sava dzives un
darbibas vid€, pasam attistoties un pilnveidojoties; 3) lai ar savu inovativo,
radoSo un taja pasa laika atbildigu darbibu varétu veidot, mainit, uzlabot So savu
dzives un darbibas vidi; 4) lai cilvéks iemacoties sadzivot ar nepartrauktam
parmainam sabiedriba, izglitibas vide, darba tirgii, profesionalas darbibas vidé
utt.

Lai izglitibas vide butu cilvéka attistibu, t.sk. vinpa profesionalitates un
konkur€tsp€jas attistibu veicinosa un atbalstoSa vide, tai jakliist par atveértu un
sevl ieklaujosu vidi, veicot daudz un dazadas funkcijas.

20. gadsimta izglitiba, pedagogijas teorija un praksé ka imperativs ir
aktualizéta ekologiska paradigma un no tas izrietosa ckologiska pieeja.
Ekologiska pieeja ir viens no svarigiem priekSnoteikumiem, lai nodroSinatu
izglitibas ilgtspejigu attistibu. Ekologiskai pieejai izglitiba ir daudz dazadu
izpausmes un ari realizacijas veidu. Viens no Siem veidiem ir darba vide
balstitas macibas.

Petijumu mérkis: teorétiski pamatot darba vide balstitas macibas topoSo vai
jau stradajoSo specialistu profesionalas attistibas veicinasanai.

P&tijuma metodes: zinatniskas un metodiskas literatiiras studéSana, analize
un izvertéSana; pieredzes refleksija.

Rezultati un diskusija
Results and Discussion

Darba vidé balstitas macibas ir gan koncepcija, gan arl stratégija, kas
balstas uz ekologisko pieeju izglitiba. Darba vid€ balstitas macibas ir arT viens
no ekologiskas pieejas principiem.

Jedzienam darba vidé balstitas macibas ir gan plasa, gan Saura nozime.

Darba vid€ balstitas macibas plasa nozime atbild uz konceptualu jautajumu:
kada veida var veicinat cilvéka profesionalo tapSanu (veidoSanos), profesionalo
paSnoteikS§anos un attisttbu ka miizilgu procesu, kur nozimigu vietu ienem
toposa specialista/stradajosa specialista konkur€tspgjas attistiba karjeras
1zaugsmes procesa.

Jedziena darba vide€ balstitas macibas plasa nozime paredz (Darche, Nayar,
Reeves Bracco, 2009):

= dazadu profesiju darba vides iepaziSanu, skoléniem organizgjot

macibu ekskursijas, karjeras dienas, atvértas dienas, specialistu &nu
dienas uznémumos karjeras izglitibas dazadu aktivitasu ietvaros;

= studijas organizét ne tikai arodizglitibas iestades un/vai universitates

vidg, bet arT uznp€émumu darba vidg, sadi veidojot vienotu studiju vidi,
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= sadarbojoties ar darba dev@u asociacijam konkrétas nozarés un
konkrétiem uznémumiem, kas atverti sadarbibai ar augstskolam;

= profesionalas darbibas situaciju simulaciju, lomu spéles; studentu
prakSu organizaciju uznémumos; pecdiploma stazeéSanos;

*»  studentu uzpémumu dibinasanu un vadiSanu.

Ir formulétas darba vid€ balstito macibu tris pamatnostadnes, no kuram
izriet darba vidé balstito macibu daudzveidiba (Boud, Solomon, 2001; Gray,
2001; Clarke, Copeland, 2003; Lamanski, Mewis, Overton, 2011):

"  mdcibas darbam: students ka topoSais specialists jegpilni studg, giist
jaunas zinasanas, prasmes, kompetences, kas vinam ir nepiecieSamas,
lai uzsaktu patstavigo profesionalo darbibu;

"  mdcibas darba vidé: tie§a mijiedarbiba ar profesionalas darbibas vidi
uznémuma students iepazist §is vides specifiku, sasaistot savas
teorctiskas zinasanas ar praksé notiekoSajiem procesiem, izvertgjot
savu gatavibu darbam $aja vid€, veidojot savu profesionalo identitati;

"  madcibas caur darbu jeb ar darba palidzibu: jaunu zinaSanu, prasmju
un kompetencu gisana darot konkrétus darbus, risinot
problémuzdevumus tieSi profesionalas darbibas vidé, nevis
universitates akadémiskaja vide.

Tadejadi darba vide balstitas macibu rezultata studijas no tradicionalas
augstskolas izglitibas vides tiek parnestas uz profesionalas darbibas vidi. Darba
vidé balstitas macibas piedava jaunas profesionalas izglitibas iesp&jas un
perspektivas topoSo specialistu sagatavosana.

Pirmkart, tas ir studiju programmas, kas tiek izstradatas un realizétas,
universitatei sadarbojoties ar uznémumu/uznémumiem, lai jau studiju procesa
students saktu izzinat profesionalas darbibas vides specifiku, sakuma macoties
no citu specialistu pieredzes, bet ar laiku uzkrajot ari savu pieredzi profesionalas
darbibas vide.

Lai darba vidé balstito macibu koncepcijas un ari stratégijas realizacija
topoSo specialistu studiju procesa organizéSana biitu rezultativa, pastav svarigi
priek$noteikumi (Lamanski, Mewis, Overton, 2011; Siebert, Mills, Tuff, 2009;
Sodiechowska, Maisch, 2006):

= pareja no pedagoga centrétam macibam uz studentcentrétam
macibam,;

= cieSa sadarbiba institucionala Iimeni: augstskola - uzpnémums ka
profesionalas darbibas vide ne tikai studiju programmas realizacijas
procesa, bet ar1 krietni agrak, proti, studiju programmas vai studiju
plana izstrades procesa un studiju mérku un uzdevumu formulésana,
saskanojot studiju mérkus ar uznémuma darbibas mérkiem un vides
specifiku;
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= cieSa sadarbiba augstskolas macibspéki-mentori Iimeni, kas izpauzas
gan kopigu studijas mérku saskanota realizacija, gan ari savstarp&ja
pieredzes apmaina un savstarp§jas un kopigas macibas, kad
profesionali pilnveidojas gan augstskolu macibspéki, gan arT mentori
darba organizacija/uzpémuma.

Darba vidé balstitas macibas paredz arT macibu procesa individualizaciju,
jo studenti profesionalas darbibas vidé ne vienmé&r macas grupa, visbiezak
viniem ar saviem individualajiem studiju uzdevumiem jaieklaujas Saja darba
vidé un japilda konkréta loma, veicot konkrétus pienakumus, jo vini ir pilna
laika $T uzn€muma darbinieki, kuru studiju programma ir iestradata darba vieta
un saskanota ar organizacijas/uznémuma darbibas mérkiem un specifiku. Darba
vid€ balstitas macibas orient€tas uz to, lai péc iesp&jas atrak students ka toposais
specialists sak iepazit realo darba pasauli (Sodiechowska, Maisch, 2006).

Sakotng€ji darba vidé balstito macibu koncepcija un stratégija savu
popularitati guva arodizglitiba un vid€ja profesionalaja izglitiba, tacu Sobrid ta
iekaro aizvien nozimigu vietu ar1 augstakaja profesionalaja izglitiba.

Darba vide balstitas macibas piedava iesp€jas macities, iepazistot realo
profesijas pasauli un izmantojot jau uzkrato profesionalu pieredzi un veidojot
savu pieredzi realaja profesionalas darbibas vidé. Darba balstitam macibam ir
vairakas priekSrocibas. Tas palidz (Darche, Nayar, Reeves Bracco, 2009):

= jesaistit un motivét studentus macibas, savienojot macisanos klas€ ar

praktisko darbibu darba vidge, respekt€jot ne tikai studiju mérkus, bet
ar1 studentu personigas un karjeras intereses, vajadzibas un mérkus;

=  nodroSinat augstskolas izglitibas kvalitati;

= jevirzit studentus profesionalaja domasana, attistot kritisko domasanu

un dodot iesp&ju piedalities problémjautajumu risinasana,

=  kontekstualiz€t macibas, jo svarigi profesionalas darbibas vides

konteksti, piedavajot plasas enkulturizacijas un socialas maciSanas
iespejas prakses kopiena;

=  studentam attistities gan sociali, gan emocionali ieklaujoties pieauguso

pasaulg, t.sk. veidojot savu gan personibas, gan profesionalo identitati;
= veidot un paplasinat studentu sadarbibas socialo tiklu, kas ir loti
svarigi konkurétsp€jas, t.sk. pieprasitibas un nodarbinatibas konteksta;
= uzlabot studentu profesionalo kompetentumu, pieméram, savstarp&jas
komunikacijas un komandas darba procesa, planojot un realizgjot
projektu darba vidg;

=  iepazit darba tirgus prasibas un darba dev€ju prasibas profesionalas

darbibas vidg;

»  studentam izvertét savu profesionalo pieredzi, motivéjot profesionali

pasattistities un pilnveidoties.
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Darba vidé balstito macibu nozimigumu bitu jaapzinas ne tikai
pedagogam/augstskolas macibspékam un mentoram uzpémuma, bet ari paSam
studentam ka topoSajam specialistam, izvert&jot atsSkiribas starp skolotdjcentréto
pieeju un studentcentréto pieeju, starp gramatu un instrukciju orientétam
macibam augstskolas vidé un darbiborientétam macibam kompleksaja jeb
dualaja studiju vidg, kuras integralas sastavdalas ir gan augstskolas akadémiska
vide, gan ar1 profesionalas darbibas vide uznémuma/organizacija. Tadgjadi var
teikt, ka darba vidé balstitas macibas péc savas biitibas ir parveidojosas jeb
transformativas macibas.

Transmisivo un transformativo macibu salidzinaSanu un izveértéSanu,
izdalot atskiribas, ir veicis S. Sterlings (Sterling, 2001).

Transformativo jeb parveidojoSo macibu rezultata, kur nozimigu vietu
ilenem viedoklu apmaina, argument€tas diskusijas, studentam ka topoSajam
specialistam veidojas pasaules redz&jums, konceptuala izpratne profesionalaja
darbiba, tiek uzkratas personigi svarigas sist€miskas zinaSanas, kas, savukart,
nodroSina  kopveseluma skatijumu, tiek attistita spriestspja, sp€jas
probléemuzdevumu risinasana zinasanas un prasmes izmantot radosi un situativi,
attistas kritiska domaSana un lemtsp€ja. Darba vid€ balstito macibu rezultata
veidojas, attistas nepartraukta mainiba eso$a vertibu skala, kas izsauc izmainas
ar1 attiecksmju sist€ma.

Raksta autori ir izstradajusi darba vidé balstito macibu modeli, kur ir
paradita duala studiju vide, kas sevi ietver gan augstskolas akademisko vidi, gan
profesionalas darbibas vidi uznémuma, kas ir viens integrals veselums ar
vairakam funkcijam (skat. 1.att.).

Darba vidé balstito macibu koncepcija ciesi saistita ar zinibu organizacijas
jeb organizacijas, kas macas, koncepciju (Katane et al., 2015), jo kalpo par
specialistu profesionalas pilnveides, karjeras izaugsmes un konkur€tsp&jas
attistibas veicinasanas metodologisko bazi uznémuma/organizacija, kura strada
Sie specialisti, paredzot plasas pieredzes apmainas un stazéSanas iespgjas gan
sava, gan cita uznémuma/organizacija. Gan viena, gan otra iepriek§ min€taja
koncepcija uznémums/organizacija vienlaicigi ir gan darba vide, kura specialists
strada macoties, gan macibu vide, kura specialists macas stradajot.

Jedziena darba vide balstitas macibas Saura nozime saistita ar studentu
profesionalo praks$u organizaciju bazes uzpémumu darba vidé (Katane, 2007;
Katane, Iriste, 2014).
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1.attels. TopoSo specialistu daudzfunkcionalas dualas studiju vides modelis
(autoru veidots)
Figure 1 The Model of Prospective Specialists' Multifunctional Dual Study Environment
(authors' design)

Eiropas izglitibas telpa darba vid€ balstitas macibas ir aktualas izglitibas
politikas un izglitibas vadibas Iimeni, jo katras valsts ietvaros tiek izstradatas
darba vide balstito macibu koncepcijas, profesionalas izglitibas attistibas
stratégiskas programmas. Eiropas izglitibas telpa lidz ar darba vidé balstitam
macibam ir ienacis jédziens profesionalas izglitibas duala sistema, kas paredz
domasSanas un ricibas mainu profesionalaja izglitiba. Vairakam Eiropas valstim
(Austrijai, Danijai, Francijai, Lielbritanijai, Norvégijai, Somijai, Zviedrijai,
Vacijjai u.c.) ir jau uzkrata pieredze profesionalas izglitibas dualas sist€émas
izveide, jo darba videé balstitas macibas ir atzitas ka viena no profesionalas
izglitibas prioritattm. Daudzas no minétam valstim tiek ne tikai izstradatas
vadlinijas, strat€giskie dokumenti darba vidé balstito macibu ievieSanai, bet arl
pieskirts valsts finansgéjums (Stipraka profesionala izglitiba .. , 2015; Work-
Based Learning .., 2013).

Eiropas Komisijas dokumentos jédzienam darba vid€ balstitas macibas ir
dotas tris nozimes (Strat€giskas politikas .. , 2015): 1) macekliba profesionalas
1zglitibas dualas sisteémas ietvaros; 2) profesionalas izglitibas process, kur mijas
macibu periodi izglitibas iestadé un uzpémumu darba videé: sandwich modelis;
3) izglitibas iestade, paplasinot savu materiali tehnisko bazi, veido laboratorijas,
darbnicas, virtuves, restoranus, tirdzniecibas centrus vai razojoSus uznémumus
ka apakSstruktiiras, studentiem nodroSinot realiem apstakliem maksimali
pietuvinatu darba vidi, kura notiek praktiskas macibas, vienlaicigi studenti ne

130



SOCIETY. INTEGRATION. EDUCATION
Proceedings of the International Scientific Conference. Volume I, May 27" - 28", 2016. 125-136

tikai nodarbojas ar darba situaciju simulaciju, problemuzdevumu risinasanu, bet
ar ar 1stu biznesu vai konkrétiem nozares industrijas uzdevumiem.

Vados$o vietu profesionalas izglitibas dualas sist€mas izveid€ un darba vidé
balstito macibu realizacija ienem Vacija, no kuras pieredzes macas daudzas
pasaules valstis ne tikai Eiropa, bet ar1 visa pasaulé (ConosneBa, 2013). Tiesi
Vacija ir darba vidé balstito macibu idejas Stpulis, jo vacu pedagogs Georgs
Mihaels Kersensteiners  (Kerschensteiner, 1912) izstradaja darba skolas
koncepciju, ko centas Tstenot dzive, noradot uz to, ka vislabak maciSanas ir caur
savu praktisko darbu, uzkrajot darba pieredzi.

Darba vid¢ balstitas macibas klast arT par Latvijas izglitibas politikas un
vadibas aktualitati, veidojot profesionalas izglitibas dualo sistemu valsti
(2015./2016.macibu gada aktualitates .. , 2015; Lice, 2015). Vairakam Latvijas
profesionalas izglitibas iestadem sadarbiba ar saviem partneriem - dazada veida
uznémumiem ir jau uzkrata neliela pieredze darba vidé balstito macibu ievieSana
praksé (Rozenberga, 2014). Latvija jau notiek specialistu sagatavoSana pec
darba devéju pieprasijuma (Baranovska u.c., 2015).

Raksta autoru profesionalas darbibas pieredze liecina, ka darba vide
balstitas macibas aktualizé veselu virkni problemu, kas jarisina, lai nodroSinatu
profesionalas izglitibas kvalitati.

e Ne visi uznémumi ir gatavi iesaistities profesionalas izglitibas

nodroS§inajuma.

e  Jarisina dualas sist€émas finans€Sanas jautajumi.

e  Specialistu vidii dzivotspgjiga ir nostadne: kapeéc man bitu jadalas
sava pieredz€ ar savu know how un know why, tad&jadi radot sev
gados jaunus konkurentus. Specialistiem ir jasanem psihologu,
izglitibas iestazu pedagogu/macibspéku profesionals atbalsts, lai
veidotos psihologiska gataviba iesaistities mentordarbiba.

e  Viena no aktualakajam problemam ir uzpémumu specialistu, kas veic
mentoru funkcijas, pedagogiskas, t.sk. metodiskas, kompetences
Iimenis. Tapéc daudzas izglitibas iestades saviem sadarbibas
partneriem piedava profesionalas pilnveides iesp€jas formalas un ari
neformalas izglitibas procesa, organiz€jot kursus, seminarus u.c. par
pedagogiskam témam. Svarigi, lai savas jomas specialisti, kas veic ar1
pedagogisko darbibu ka mentori, nepartraukti pasizglitotos gan
profesionalaja, gan pedagogiskaja joma.

Ir svariga pastavoSo pretrunu un problému apzinasanas un risinasana, lai

nodroSinatu darba vidé balstito macibu kvalitati un dualas profesionalas
1zglitibas ilgtsp&ju.
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Secinajumi
Conclusions

Darba vidé balstitas macibas ir gan koncepcija, gan ari stratégija, kas
balstas uz ekologisko pieeju izglitiba. Darba vid€ balstitas macibas ir arl viens
no ekologiskas pieejas principiem.

Darba vide balstitam macibam ir daudz un dazadi interpretéjumi pasaules
zinatnes telpa, kur var saskatit vairakas nozimes: 1) plasa nozimé darba vide
balstitas macibas ir iesp&jamas cilvéka profesionalas attistibas procesa miiza
garuma: sakot ar karjeras izglitibu skola; turpinot topoSo specialistu izglitibu
profesionalas darbibas vid€; nodroSinot jau stradajoso specialistu profesionalo
pilnveidi, ka arT staz€Sanos un pieredzes apmainu gan sava, gan cita uznémuma,
kad uznémums var kliit vienlaicigi par izglitibas organizaciju, kas maca, un
organizaciju, kas macas; 2) darba vide balstitas macibas tiek raksturotas tikai un
vienigi saistiba ar arodizglitibu vai augstako profesionalo izglitibu, ka studiju
organizacijas stratégija topoSo specialistu profesionalas attistibas un
konkur€tsp€jas veicinasanai, kad studijas programmas un studiju plani tiek
1zstradati un realiz€ti sadarbiba ar uzpémumu ka profesionalas darbibas vidi, kur
toposais specialists uzkraj savu pieredzi gan ka students, gan ar1 vienlaicigi ka
uznémuma darbinieks; parasti Saja izpratné darba vidé balstitas macibas ir
strat€gija ka tautsaimniecibas nozare vai konkréts uznémums saviem méerkiem
un vajadzibam sagatavo jaunos specialistus, kas péc profesionalas izglitibas
leguves ar1 paliek stradat $aja profesionalas darbibas joma un/vai konkrétaja
uznémuma; 3) Saura nozimé darba vide balstitas macibas ir saistitas ar studentu
ka topoSo specialistu profesionalajam praksém izglitibas iestazu bazes
uzneémumos.

Darba vidé balstito macibu izpausmes var bit loti daudzveidigas. Ir
pienemts izdalit darba vidé balstito macibu tris pamatnostadnes: 1) macibas
darbam; 2) macibas darba vid€; 3) macibas caur darbu jeb ar darba palidzibu,
aktivi darbojoties.

Darba vide€ balstitas macibas ne tikai veicina profesionalo attistibu, bet ar1
profesionalas identitates un konkur€tsp€jas veidoSanos, jo studenta domasana
mainas no ,,Es un Profesiondlds darbibas vide” Uz ,,Es profesiondlds darbibas
vidé”. Darba videé balstitas macibas veicina topoSa specialista gatavibas
patstavigai un atbildigai profesionalai darbibai veidoSanos.

Darba vidé balstitas macibas p&c savas biitibas ir transformativas macibas,
ka rezultata topoSajam specialistam veidojas pasaules redz€jums, konceptuala
izpratne profesionalaja darbiba, tiek uzkratas personigi svarigas sistémiskas
zinaSanas, kas savukart nodroSina kopveseluma skatijumu, tiek attistita
spriestsp€ja, spe€jas zinaSanas un prasmes izmantot radoSi un situativi
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problémuzdevumu risinaSana, attistas kritiska domaSana un lemtsp&ja. Tas viss
kopuma ir toposa specialista ieguvums uzkratas pieredzes veida.

Darba vidé balstitas macibas daudzas Eiropas valstis ir valsts izglitibas
politikas un izglitibas vadibas limena aktualitate un prioritate profesionalaja
izglitiba. Lidz ar to Eiropas izglitibas telpa ir ienacis jédziens profesionalas
izglitibas duala sistéema. Daudzas Eiropas valstis ir jau uzkrata pieredze darba
videé balstito macibu istenoSana gan valsts izglitibas politikas un izglitibas
vadibas Itmeni, gan institliciju [iment: Vairakas Eiropas valstis ne tikai izstrada
izglitibas politikas programmas, stratégijas, koncepcijas, bet ari pieskir valsts
finans€jumu darba vidé balstitam macibam. Vadosa loma profesionalas
izglitibas dualas sistemas realizacija ir Vacijai, kuras pieredzi parnpem daudzas
pasaules valstis, arT Latvija.

Lidz ar darba vidé balstito macibu istenoSanu praksée, aktualiz&jas vairakas
problémas, kas gaida risinagjumu. Viena no tam ir savas profesionalas jomas
specialistu, kas veic arT mentoru funkcijas, ne tikai profesionalas kompetences,
bet arT pedagogiskas kompetences attistiba profesionalas pilnveides cela
formalas un neformalas pedagogiskas izglitibas programmu ietvaros, ka ari
paSizglitibas procesa.

Summary

A human being as a personality and also as a specialist develops in the interaction with
his or her life and action environment: family environment, educational environment,
environment of professional activities etc.

One of the topicalities of modern education is to assist an individual to cognize his or
her life and action environment: 1) in order to adapt to and better integrate into this
environment through changing oneself; 2) in order to help to see the opportunities for one’s
own development in the life and action environment through developing and improving
oneself; 3) in order by own innovative, creative and at the same time responsible action could
develop, change, improve his or her life and action environment; 4) in order an individual
would learn to adapt to continuous changes in the society, educational environment, labour
market, in the environment of professional activities etc..

In order the educational environment would facilitate and support the development of
an individual, including the development of his or her competitiveness, such environment
shall become an open and inclusive one, performing many and different functions.

In the 20" century education, theory and practice of pedagogy, the imperative is the
ecological paradigm and the ecological approach resulting from it. The ecological approach is
one of the important preconditions for ensuring the sustainable development of education.
The ecological approach in education has many different manifestations and also the ways of
implementation. One of such ways is the workplace-based learning.

The aim of the research: to substantiate theoretically the workplace-based learning for
the facilitation of the professional development of competitiveness of prospective and already
working specialists.
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The workplace-based learning are both conception and strategy based on the ecological
approach in education. The workplace-based learning are also one of the principles of
ecological approach.

There are many and different interpretations of the workplace-based learning in the
global scientific space, where it is possible to see several meanings: 1) according to the wide
meaning, the workplace-based learning are possible during an individual’s professional
development process within the lifetime: starting with the career education at school,
continuing the education of prospective specialists in the environment of professional
activities; ensuring the improvement of the professional skills of already working specialists,
as well as in-service training and exchange of experience at both their companies and other
companies, when the company may become simultaneously both an educational organization
teaching and an organization studying; 2) in the workplace-based learning are characterized
only and merely in relation to the vocational education or the higher professional education,
as the organizational strategy of studies for the facilitation of prospective specialists’
professional development and competitiveness, when the study programmes an study plans
are developed and implemented in cooperation with a company as the environment of
professional activities, where the prospective specialist obtains his or her experience as both
student and company’s employee; usually, in this meaning, the workplace-based learning are
the strategy how a sector of the national economy or a particular company prepares for its
aims and needs the new specialists who after the acquisition of professional education work in
this field of professional activities and/or a particular company; 3) according to the narrow
meaning, the workplace-based learning are related to the professional practice of students as
prospective specialists at the base companies of educational institutions.

The workplace-based learning may manifest in many forms. It is conventional to
identify three types of workplace-based learning: 1) studies for work; 2) studies in the
working environment; 3) studies through work or by means of work, while being active.

The workplace-based learning not only facilitate the professional development, but also
the formation of professional identity and competitiveness, because the student’s thinking
changes from “l and environment of professional activities” to “l within environment of
professional activities”. The workplace-based learning facilitate the development of the
prospective specialist’s readiness for independent and responsible professional activities.

Workplace-based learning, according to their essence, are transformational studies, and,
as a result, the prospective specialist develops his or her world outlook, the conceptual insight
into professional activities; he or she obtains systems knowledge important for him or her
that, in its turn, ensures the view of the entirety; there is reasoning developed, the ability to
apply knowledge and skills creatively and taking into consideration the particular situation for
the solution of problems; the critical thinking and the ability to take decisions are developed.
This all-in-all is a prospective specialist’s gain in a form of obtained experience.

The workplace-based learning in many European countries are the topicality at the level
of state educational policy and educational management and the priority of professional
education. Alongside with the workplace-based learning there has the concept the dual system
of professional education has emerged in the European educational space. In many European
countries there has been experience obtained regarding the implementation of workplace-
based learning at the level of both state educational policy and educational management, as
well as at the institutional level. Several European countries not only elaborate the
programmes, strategies, conceptions of educational policy, but also allocate the funding from
the state budget for the workplace-based learning. Germany plays the leading role in the
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implementation of the dual system of professional education, and the experience of Germany
is being adopted by many countries, including Latvia.

Alongside with the implementation of workplace-based learning in practice, several
problems are actualized, which shall be solved. One of them is the development of the
professional and pedagogical competency of the specialists of particular professional field
who fulfil also the mentors’ functions, and the above mentioned development is achieved
through the improvement of professional skills within the framework of formal and non-
formal pedagogical education programmes, as well as during the self-educational process.
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